
MEMORANDUM
BoroughofFranklinLakes

COUNTYOFBERGEN
DEKORTEDRIVE

FRANKLINLAKES, NEWJERSEY07417
201-891-0048

FAXNO. 201-848-9453
GregoryC. Hart, CPM, QPA, BoroughAdministrator

E-MAILGHart@franklinlakes.org

TO:   AllEmployees, VolunteerFirefighters, VolunteerAmbulanceCorpsMembers,  
VolunteerBoardandCommissionMembers

FROM: GregoryC. Hart, BoroughAdministrator
DATE:  March29, 2016

BoroughofFranklinLakesCivilRightsPolicySUBJECT:  

POLICY: It isthepolicyoftheBoroughofFranklinLakestotreatthepublic, employees,  
prospectiveemployees, appointees, volunteersandcontractorsinamannerconsistentwithall
applicablecivilrightslawsandregulationsincluding, butnotlimitedtotheFederalCivilRights
Actof1964assubsequentlyamended, theNewJerseyLawagainstDiscrimination, The
AmericanswithDisabilitiesActandtheConscientiousEmployeeProtectionAct.  

THISPOLICYMEANS: Noofficial, employee, appointeeorvolunteeroftheBoroughof
FranklinLakesbywhatevertitleknown, oranyentitythatisinanywayapartoftheBoroughof
FranklinLakesshallengage, eitherdirectlyorindirectlyinanyactincludingthefailuretoact
thatconstitutesdiscrimination, harassmentoraviolationofanyperson’sconstitutional rights
whilesuchofficial, employee, appointeevolunteerorentityisengagedinoractingonbehalfof
theBoroughofFranklinLakesbusinessorusingthe facilitiesorpropertyofthefacilitiesor
propertyoftheBoroughofFranklinLakes.  

Ifthemeaningofthispolicyisunclear, orifyouhaveanyquestions, immediatelycontactGreg
Hart, BoroughAdministrator, 201-891-0048Ext. 1201.   

THISPOLICYAPPLIESTOALLEMPLOYEES, OFFICIALS, VOLUNTEERSAND
ENTITIESPERFORMINGVOLUNTEERSERVICESORWORKFORTHE
BOROUGHOFFRANKLINLAKES.  

Theprohibitionsandrequirementsofthispolicyshallextendtoanypersonorentity, including
butnotlimitedto, anyvolunteerorganizationorinter-localorganization, whetherstructuredasa
governmentalentityoraprivateentity, thatreceivesauthorizationorsupportinanywayfrom
theBoroughofFranklinLakestoprovideservicesthatotherwisecouldbeperformedbythe
BoroughofFranklinLakes.  

PROHIBITEDCONDUCTANDLANGUAGEINCLUDESBUTISNOTLIMITEDTO:  

Discrimination, harassmentandviolationsofcivilrightsshallnotbepermittedandtheBorough
iscommittedtoenforcementofthispolicy.  Prohibitedconduct isdefinedntheapplicable



FederalandStateLawsconcerningdiscrimination, harassmentandcivilrights.  Itincludesbutis
notlimitedtodiscriminationonthebasisofsex, race, creed, color, religion, nationalorigin,  
ancestry, age, maritalorpoliticalstatus, affectionalorsexualorientation, domesticpartnership
status, civilunionstatus, atypicalheredity, cellularorbloodtrait, geneticinformation, disability
includingAIDSorHIVinfection), liabilityforserviceintheUnitedStatesArmedForces,  

genderidentityorexpressionand/oranyothercharacteristicprotectedbylaw.  

PROCEDURETOREPORTALLEGEDDISCRIMINATION, HARASSMENTAND/OR
VIOLATIONSOFCIVILRIGHTSPROHIBITEDBYTHISPOLICYTOANYOFTHE
FOLLOWINGOFFICIALS:  

Immediatelycontact: DepartmentHead;   
GregoryHart, BoroughAdministrator; or
MarkRuderman, Esq., LaborCounsel

SupervisorsandManagersarerequiredtoimmediatelynotifythe BoroughAdministratoror
LaborCounselofanyactsofharassment, discriminationand/orviolationsofcivilrightsthey
haveobservedorthathavebeenreportedtothem.  

NORETALIATION: Nopersonshallretaliateagainstanypersonwhoreportsanyalleged
discrimination, harassmentorviolationofcivilrights, providedhowever, thatanypersonwho
reportsallegedviolationsinbadfaithshallbesubjecttoappropriatediscipline.  

TRAININGSHALLBEOFFERED: Trainingshallbeofferedperiodicallyconcerningduties,  
responsibilitiesandrightspursuanttothispolicy.  

COMPLIANCEMONITORING: TheBoroughAdministratorshalldistributethispolicyand
requestemployeeacknowledgementthatitwasreceivedandread.  TheAdministratorshall
reporttotheMayorandCouncilthatthispolicywasdistributedsemi-annually.  

COMMITMENTTOCOMPLIANCE: TheMayorandCouncilexpressesitsunequivocal
commitmenttotheenforcementofthispolicy.  

GregoryC. Hart
BoroughAdministrator

ThiswillacknowledgethatIhavereceived
andreadthisCivilRightsPolicy.  

Signature PrintName

cc:   MayorandCouncil
WilliamSmith, Esq., BoroughAttorney
MarkRuderman, Esq., LaborCounsel
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