
MEMORANDUM
BoroughofFranklinLakes

COUNTY OFBERGEN
DEKORTE DRIVE

FRANKLIN LAKES, NEW JERSEY 07417
201-891-4000

Gregory C. Hart, CPM, QPA, Borough Administrator
E-MAIL GHart@franklinlakes. org

TO:   AllEmployees, Volunteer Firefighters, Volunteer Ambulance Corps Members,  
Volunteer Board andCommission Members

FROM: Gregory C. Hart, Borough Administrator
DATE:  October 6, 2025
SUBJECT: Borough ofFranklin Lakes CivilRights Policy

POLICY:  It is thepolicy oftheBorough ofFranklin Lakes totreat thepublic, employees,  
prospective employees, appointees, volunteers andcontractors inamanner consistent withall
applicable civil rights lawsandregulations including, butnot limited totheFederal CivilRights
Actof1964assubsequently amended, theNewJersey Lawagainst Discrimination, The
Americans with Disabilities Actand theConscientious Employee Protection Act.  

THISPOLICY MEANS:  Noofficial, employee, appointee orvolunteer oftheBorough of
Franklin Lakes bywhatever titleknown, oranyentity that isinanywayapartoftheBorough of
Franklin Lakes shall engage, eitherdirectly orindirectly inanyactincluding thefailure toact
thatconstitutes discrimination, harassment oraviolation ofanyperson’sconstitutional rights
while suchofficial, employee, appointee volunteer orentity isengaged inoracting onbehalf of
theBorough ofFranklin Lakes business orusing the facilities orproperty ofthefacilities or
property oftheBorough ofFranklin Lakes.  

Ifthemeaning ofthispolicy isunclear, orifyouhave anyquestions, immediately contact Greg
Hart, Borough Administrator, 201-891-4000Ext. 1201.   

THISPOLICY APPLIES TOALLEMPLOYEES, OFFICIALS, VOLUNTEERS AND
ENTITIES PERFORMING VOLUNTEER SERVICES ORWORK FOR THE
BOROUGH OFFRANKLIN LAKES.  

Theprohibitions andrequirements ofthispolicy shall extend toanyperson orentity, including
butnot limited to, anyvolunteer organization orinter-localorganization, whether structured asa
governmental entityoraprivate entity, that receives authorization orsupport inanywayfrom
theBorough ofFranklin Lakes toprovide services thatotherwise could beperformed bythe
Borough ofFranklin Lakes.  

PROHIBITED CONDUCT ANDLANGUAGE INCLUDES BUTISNOTLIMITED TO:  

Discrimination, harassment andviolations ofcivil rights shallnotbepermitted andtheBorough
iscommitted toenforcement ofthispolicy.  Prohibited conduct isdefined ntheapplicable
Federal andState Laws concerning discrimination, harassment andcivil rights.  Itincludes butis



notlimited todiscrimination onthebasisofsex, race, creed, color, religion, national origin,  
ancestry, age, marital orpolitical status, affectional orsexual orientation, domestic partnership
status, civilunion status, atypical heredity, cellular orblood trait, genetic information, disability
including AIDS orHIV infection), liability forservice intheUnited States Armed Forces,  

gender identity orexpression and/oranyother characteristic protected bylaw.  

PROCEDURE TOREPORT ALLEGED DISCRIMINATION, HARASSMENT AND/OR
VIOLATIONS OFCIVIL RIGHTS PROHIBITED BYTHIS POLICY TOANYOFTHE
FOLLOWING OFFICIALS:  

Immediately contact: Department Head;   
Gregory Hart, Borough Administrator; or
Mark Ruderman, Esq., Labor Counsel

Supervisors andManagers arerequired toimmediately notify the Borough Administrator or
Labor Counsel ofanyactsofharassment, discrimination and/orviolations ofcivil rights they
haveobserved orthathavebeen reported tothem.  

NORETALIATION:  Noperson shall retaliate against anyperson whoreports anyalleged
discrimination, harassment orviolation ofcivil rights, provided however, thatanyperson who
reports alleged violations inbadfaithshallbesubject toappropriate discipline.  

TRAINING SHALL BEOFFERED:  Training shallbeoffered periodically concerning duties,  
responsibilities andrights pursuant tothispolicy.  

COMPLIANCE MONITORING:  TheBorough Administrator shall distribute thispolicy and
request employee acknowledgement thatitwas received andread.  TheAdministrator shall
report totheMayor andCouncil that thispolicy wasdistributed annually.  

COMMITMENT TOCOMPLIANCE:  TheMayor andCouncil expresses itsunequivocal
commitment totheenforcement ofthispolicy.  

GregoryC. Hart
Borough Administrator

cc:   Mayor andCouncil
William Smith, Esq., Borough Attorney
Mark Ruderman, Esq., Labor Counsel
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